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COUNTRY + Rumanis
SUBJRC?T ' 1 Poeial Conditions snd Trends of Opinion at the

50X1-HUM

Solventul Chexdosl Plant in Timiscara 50X1-HUM

|

The Solventul (formerly Prims Fabrica de Spirt) plent, which is loeated
at 31, Splaiul Tudor Visdimirescu, Timisoars, was esteblished 91 years
ago and has employees who have worked there for over 30 years. Prior

to netiomslisation, the plant was owned by Tsussig (fmu). Vetersn workers
claim that eonditions were much better yrior to mationslisation.

Their main reason for dlssatisfastion, is the low wages { skeason, valid
for ell industrial plants in Rumais). The minimn momthly wage is

SO0 Lei, the sverags wage is 700 to 800 Lei and the maximm wage, in
Beptesber 1960, was 1,%0 Lei. In Septesber 1960 engineers' salaries
were raised, and now ave betwesn 1,100 and 1,900 Lei per month, sscording
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2. The norwms system has never been introduced at Solventul. Rsployees are
paid on an hourly besis, in ascordence with their tryede or profession.
Consequently, the 1957 wage scales revision, eoutrery to the effeet it
had in other plants, somsvhat improved wage conditicns at Solventul. The
wvage scale revision csused emmsidereble hitterness among the workers, as
it resulted in a largs nowm finerease and & sonsideredle reduetion in monthly
inoome.

3._ Since Selventul employees work with materisls lisble to ingure their
health, they are entitled to & hasardous pay bomus of 75 to 100 Lei
per momth, dspending upon the department in whiech they sre exployed,
and to & dxily xation of 0.5 liter of milk. However, in order to actually

receive this domis, they mst work & maxizmam muber of hours during the
month, insluding & eertain mumber of overtime-hours.

k. Although the introduction of the new wage system was not detrimental to
the Solventul employees, it nevertheless affested them in the following
wyst
&. By the sdolition of the dispensation of free medicines. Mediecal

treatmsnt has remsined free of charge, but instssd of belomging to
8 elinie in the area of the plant, workers mist now sttend a clinie
near their homes. In the elinies, a nev system was introduced
wheredy patients, who, &s heppens in maxy esses, sre not prepared to
Tely on gemeral prectitioners dut request to be exsmmdined by
eexrtain spesialigts of their own choice, have t0 pay for sush exsm-
ination. Thus, to & certain extent, free medical trextment has in
actual fast, been sbolished.

QERRET
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b. In 1957 sick pay was redused. For the first three days of {llness
the worker is paid 50 percent of his normml weges. For over three
days sick leave he is paid between 50 to 90 percent of his wages,
Ww%%rotmhahnwﬁ&at&cplmt. ( Further
details lacking).

c. Until 1957 workers paid 2 ILei for their lunch in the plant canteen;
the difference having been made up by the management. In 1957,
the ‘price of these mesls was raised to 3.50 Led.

5. Vorkers have to eontribute very lkttle towerds the cost of a rest-home
leave, but the mumber of avalilabls places ip limited. Political consider-
ations play an important part in determining who should be given the
vacancy. These Party sctivists or favored workers are the ones who are
sent to rest homes. Consequently, many veteran workers never benefit
from their right to a 1l2-days leave in a rest home, while Party sctivists
g0 every year. However, even those who are finally semnt, do not go at the
tine, or to the plage of their choice, but when sand vherever there may de
s vacant place. During the summr, engineers and edministrative workers |
are unable to find a place st any home. Also many workers are semt for
periods of 21 days to convalescent homes belonging to the Mimistry of
Health. EHere also, politieal considerstions play s more Lmportant role
than the worker's state of health. Ehould it be necessary to choose

betwoen sending a veteran worker, who has recently left hospital after a
serious operstion and s healthy Party astivist, who is tired decause of
his Party work, the latter is chosan.
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Petails cn diseiplimary mstters are as follows:

s, mm‘:mhmm*hwsotammunw
mimites late for work.

b. MM.M.:MMMMMWW!&MM&@, ‘
he loses his 75 to 100 Lei hasardous pay snd sny produstion bonuses
wmummmmmumum.

c. Ammmmmmummmu |
suffisient reason for dississal. However, the management does not |
nmmcznmurw,anbmm,mmnu ;
interested, are merely glverwritten warnings.

Although the mmber of mestings in which the workers have to participste
mmm,mm.unwmm;mormm 1
weekly funotion after working hours. (Perty members aleo have to sttend

cell meetings.) On workers' holidays sll the employees are expected

to take part in a parade. In lste 1956, following the Hungarian Uprising.
"Patriotic Work” was almost entirely sbolished. It was reintroduced in
19%9, and since work has started on & stadium in Timisoars, every worker is
expected to contribute at least four hours every two weeks towards its |
aonstrustion. |
About 50 of the MO to 450 employees st the Solventul plant are Party ‘
menbers. Mmmm,ﬂnmmﬁw ‘
on their sooisl beckground snd does not sceept more than & certain percentage
of intellectuals. New members are fecruited from the resks of the UM and ‘1
mmmmummmuwmm. No

worker has reesntly applied for mssbership voluntarily, but when it has

been suggested that he join, the worker dare not refuse. The period of
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mm-mumm,mmmmm,ww
elerks, it is two years. mwammnmwpzm
mmwwammmuunmuﬁm

ww,nmmmnmmmummwnﬁ

the nanagesmbh of the plant.

by

N ERLY
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COUERY t Bhaamnia
SUBJIECY 1+ Soeial Oonditions and Trends of Opinion at the 23
. Jugast Plant in Busharest 50X1-HUM

1. The 23 August Plant, which is loested st 260 Bulevardul Muncii, Bucharest,
employs sbout 15,000 workers and is one of the largest industrial
enterprises in Rumania.

2. The employees of this plant sre dissstisfied with their conditions for
the folloving three reasons:

8. Poor wages.
b. BSerious shortage of secommodation.
6. Lask of persomal freedom.

3. Datil 1957 under the wage system vhich was in prastice, workers of the plant

| werye virtuslly wupliyed dn piece-work terms. There wvas a fixed monthly

SERPFY

50X1-HUM
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prodestion norm snd & basic wage fer achieving it. However, the norms

were #0 lov, that it was possible for every worker to yroduce far more

than was expested of him and thus enmoe himself en sversge income

far in emsess of his basis wage. The following exanples illustrete

this point:

's.  Until 1957, the mintmm monthly wage vas BP0 e, but withowt smy
airiculty & worker vas sble to emrn 500 kel and even 870 let.

b, The macimm momthly vege Suring the o/n period was T30 Lei, but here
agsin, it vas possible for almost all workers st the top of the
wage soale to exeeed their norms by 800 and 30 pereent and ensure
themselves s monthly insome of 2,000 Lel, snd thers were oven
exoepticonal eases of workers esrning 3,000 and %,000 Lei.

Inspired by the Party, s mumber of vorkers began to demsnd & revisgion of the

Mmm,mmmmmmwmmmm

quotas falled to refleet the astusl produstive sability of the plant's

employess. This was claimed to be insompstidle with ome of the

basie prineiples of Sosialist society which "demands from esch according

to his sbility” amd "gives to essh ascording to his labor". Party agitators

explained, that the existing nomm sppten demsnded far less tham it was the
ability of ensh worker to produse snd thet in s Socialist soelety it is -
unsgosptable that & worker sheuld exploit gemsral property, or, in other
words, hingelf. Therefore, they eoncluded, the norms should be reised to
the level of the workars' real produstive ability end, as they were
mato.utmm:mmnummmmu,m
sdvised that these t00 should be imeressed. It should be noted thet

g T
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nmywnnpthsw, vhich vas apparently initiated by
m.mrmmm.lm,mmmw,wmmn

was organised from above. The suthorities, welcomed this initiative on the

part of the workers vith grest satisfaction, as it proved their "political

maturity and devotion to Soocialist prineiples” and in 1957, nev norms

mﬁudmnwtﬁthmntunmmommtnbmw. However,

MemmMWtoﬂumutmtmmuthom

monthily minimm vege of @0 Lei and newmximun basic wage of 1,120 Lei,

workers earned far less tham their former incomes. Jhereas, under the
old systesi ‘as mentioned above, s worker with a monthly basic wage of
asommmmmmmw&mm”mn,mmM
barely sarn & maximm of 560 lei, and & worker vhose basic wage wvas
navl,mmncrmth,coulﬁ,ttbnt,mﬁonlymointhr«orfcur
months, ineresse it to 1,800 to 1,500 Lei.
mbomlmoxittd.pﬂorto,m;m,lw. Bonuses are awarded
in the event of the entire plent fulfilling or exceeding its production
quota. mmmwtimwm-mhto
be awarded a nus:

a. His department should have fulfilled its monthly production quota.

b. HNone of the finished products should be defective.

e. He should have been sn "outstsnding worker”. In order to be deslared
an "outstinding worker” s worker must confors with the following
five requirements:

(1) ot to have been sbsent from work vithout permdssion.
(2) To have proved to be s diligent worker.
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(3) 7o be a Party or plant treds wnion sstivist.

(W) To be & mesber of the Workers Guard.

(5) 7o be alweys yrepared to respond to the osll of the Party (to
Jarticipate in propagands sctivities smong farmers, to join
ehoirs, to participate in the A.A., Defense orgaxisstion (ALA),

2]

ete.)

6. Prior to 1957, working overtime provided the workers vith an addttional
mmcofm,“ﬂﬁrymmubhtowﬂummlmm
as he vighed, at an incressed pay rete. Since then, overtime hours have
been limited to 30 to SN0 hours per yesr, varying for different tredes.
mrmmmmwm”mmma—tm:&pmmmu
)qmtformh.w‘uon‘lmonlyawmreminGrunilplid.

T. 1;1999, basic wvages were relded by 5 to 15 perceut, without corresponding
norm ‘increass. However, st the same time, the prices of consumer goods
were revised. luxury goods (lbtorqcln, carpets, expensive suits, ete.)
mwcmumtbcnummmormmmorm
‘ "noldutmdyrim,m,onth-othum,mzpﬁmor
“Cosential foodstuffs (mest, bubter, edible olls, sugar, eto.) were raised;
Wwwumm'-wm.

8. Details onhl.lcipnm and Sisxissals:

a. mm'-mismmmmw-ortwmmuﬂn
mimited late for work.

b. A worker who arrives more than five minutes late for work camnot
nﬂrt&plmtonthtdwﬂilmtonmﬁmtutmm

permission.
e. Ml&uvorkorbohunrmrkonnmmborotocuum, he receives

rADIT
L |

| \ 50X1-HUM
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an oral warning; for recurring terdiness he is given written warning; {
should he persistiin heing late, he is disuissed. \
4. Three days continuous absence from work without permission is :
considered sufficient reason for disvdssal. !
e. A worker, who for any reason, is declared "sn ensmy of the working F‘
class” is.slso lisdble to be dismissed. (15 days motice is glven 1
in all cases of disuissal.)
£. The plant teble of organisation is revised annually o bi-amnunl}y, |
usully wvith the objeet of esonomizing in menpower, In the event of ’. \
guch & revision, all undesirable elements are the first to be o

dismissed end if it is impossible to find work in other plants for |
the remsining surplus workers, they also are dismissed. \‘
9. BSome employees of the subject plant, although they may have worked there 1
mrwm,mnmtyctbmmttotmltm. While no exact t
detalls on this question are svailable, there are two fusts concerning |
leave at rest homes: i
s. In 1958 or 1959, the sum contributed by the worker towards the cost \[
of his leave at & rest home, was considerable ingreased. \

b. Party sctivists and "cutstanding workers” (those to whom the a/m five
stipulations may be spplied) enjoy first preference st rest homes. ‘i
10. uwtmmnberofewmm,uﬂuhwﬂmm ‘\

to pasrticipste, has decreased, they are still expected to attend meetings,
sexiars, etc., two or three times per week, in their spare time.

Sanitized Copy Approved for Release 2011/05/26 : CIA-RDP80T00246A057700370001-1



Sanitized Copy Approved for Release 2011/05/26 : CIA-RDP80T00246A057700370001-1 ﬂ)“ -HUM

-6 -

mmrummw-tw.-ompmummomu\y ;
&;ymtterMuMth, s fortnightly trede union meeting ‘
for those who work in the same production group, ome or two weekly politieal |
muamwmmmm,-myormmn.a.
Defense seminar, ete. Furthermore, he has to participste in the choir or
mcmum"pmmem"m-(mumm ‘i
pw,mcm,mmm,m.) On the oceasion of sowme |
-lmm(mmtothiMOtlmmw }
J‘»‘én.mmmmto:mmmmum-nmmmmmnw i
of e produstion program, & visit of foreign Vv.I.P.'s etc.) meetings are i
wnmm,mmrmnum. On workers holidays

(1 wmy asw,m.)mpmuemmmmmmwed
?%hgmﬂ,“hlﬂh“.ofﬁbhﬂm' |
Guard. The glant remains open on T Novexber snd 30 Decesber, when only
chosen represa tatives participate in the festivities, vhich are held \
in public halls.

11. Vork contimes throughout the religious festivals (Christans, Baster, ete.).

mmmnmmmumnnwmuemw |
nmmmormmwstommmm,ua
wm,mmwwumnwmmyu }
shsent &uring the holidays. mumm,maomatm-mu i
mmmmmmmm-umuuwuc ;
to take setion sgainst all of them, this is used ss sn excuse for dismiwing

|
unsatisfastory employees. |
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12 The trede union offieial, who is responsible for eireulating newspapers
in the plaat, mellemsstrenuous efforts to ensure that all workers subseribe
to one of the 1al Journals sand sbout 99 percent &0 s0. The Trede

‘ __A___\"zlnnﬂum;mmotwumto

| subseribe to Sointeis and Bointeis Tineretulut (the Party OO end UIN

| Journsls) snd only 1if he achiseves this nmumber is he allowed to seoept

sibseriptions to other papers, sach as Mines (the trede unicn paper), or

‘ Bomine Libera (the jJournal of the losal suthorities). Oonsegquently, some

90 percent of the workers sre cbliged to subscribe to the Party journsls and
only 10 persent st most, can subsaride to any other.

13. The plant director's suthority has been recently strengthened to a econ-
sidersble extent: He alome is now responsible to the Ministry for the
mtatt&plnt. However, despite the fact that the present

Union

director is the son-in-lav of the ome of the leaders of the regime (Chiwvu
Stoleas or Constantin Pirvileseu, the prestdent of the Farty 00 Control
Commission), he san decide nothing, without first eonsulting the plant
Party .seeretary, In all perscunel matters (hiring new employees, promo-
tions and demotioms, dismissals, ete.) he will always ascept the latter's
opinion.

1k, Emilien M/’&Q Secretary of the Party organisation st the plant.

50X1-HUM
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ocareRyY ! UJ
SUBINoT ¢ Soetal’ Gonditiens emd
Treads of
= Opinion st the Klestro-
1. The rcasons for dissatisfastion among the eployees of the ¥lectro

Ayarvate) plant are as follows:

“Mﬁonsﬂmpnuu
Promotion metheds.
mummhmumtm.

50X1-HUM

erty ixterferense in the fastory mumagement end the personal affatrs

of the employses
Amuﬂm“wmqlmt

ERIT
SHRT 50X1-HUM
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2. The exploitation of the wrkers' free time for propaganda purposes
snd so-galled “petriotis" work.

The sbove ressons in most cases are applicsdle to all Pumsnisn industrial

Plants.

In 1957, the state propagméa orgmas snthusisstically smounced the

{ntroduetion of Sir-reaching isprovemsnts in the wage system which, they

claimed, would bdring the worksrs uatold benefits. The newspapers

- published long explanstory sxrticles, vhich persusisd the wrkers ¢hat

wmmmmmmmmw,mm

eonditions would improve amd that, furthermore, they would tske amother
step forward towsrds the realisstion of Socialism. Immovetioms intxo-
dused in the wage system, a8 compared with former pay conditions are

ss follows: '

a. Under the former system, basic wages were relstively lov (from
sbout 300 to 700 Iel per momth) sad, in order to receive his pay,
the worker hed to fulfil s memthly production nors. Howsver, the
ROrMS were 80 lov that the workers were able to ineresse them by
100 psrgent vith eass and were even able to ashieve 30 pmreent
incresses over the predetermined norms. In this way, the workers were
adble to eaxn two, thres amd four times their basis salaries and a
worker, vhose basic monthly wage was 300 Isi oould emxn 600 Lei
without eny effort and in certein cases even 1,300 led.

b. Undsr the new system, besic wges renge between MO to 990 Lei
per month, but the norws heve been raised to such an extent, thet
1% 1is virtually ismpossible to esxceed them. Jurthecwmors, it has

Sanitized Copy Approved for Release 2011/05/26 : CIA-RDP80T00246A057700370001-1
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. 3.

been decided that s worker may not increese his basic wage by more
than 10 pereent. Therefurs, & worker who was onse able to increase
his basic monthly wage of 300 Let to 600 lei or moxe, ean now

ouly esrn & meximm of MO Ledi. The Party propagsnda press snd the
trede unions explained that the old produstion norms hed bedn
mnauummmunnmmmm
Wuuauummumwmmmm
uum*mmm«,maﬁxuuwm
situstion whish ensbled them %0 exseed their quotas by msny hundred
peremnt. This stood in divest opposition o Soeialist yrineiples
and the warkers themselves could not suffer a situstion under which
they sxploited general property for their personal sdvertage, which
they &14 not deserve. The sgitators and press vent even further and
added that besmuse the Party and goverzment desired to raise the
standard of Living of the working people, they had insreased the
profuation norms together with the weges and in this way would
realise the Socialist prinsiple of "to eash ascording to his needs,
from each secording to his labor”. It should be polmted out that morm
Increases had ocourred in previcus years, but never to mich an extent.
The results of the latest immovations at the Elestro-Aparetaj” fastory
are best reflssted by the fact that, in 1949, & worker esrmed five
times the sum he earns in 19§00 for produeing & 100 mup. fuse.

Until 1957, s wrker was able to work as many hours cvertime as he
vished, at an incressed pxy rate, but since then & esiling of 120
hours per yeur has been fixed, whieh may not be exdesded.
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4. In 1959, basic weges were raised by 10 to 20 percent, without

sccompanying norm inoreases. (The lowest wages were raised by

20 percent, the highest by 10 percent). At the same time, the

following i{mprovements were introduced in wage eonditions:

(1) Monthly basic wages, which did not exceed 500 Lei, were freed
from income tax.

(2) Workers vith more than three children vere freed from peagiha:
ingome tax.

(3) & worker whose momthly wege did not exceed 1200 lei was

entitled to & monthly faxily allowance of 100 Led for esch ‘
child under 1k years olf sge. A worker whose monthly wege
ranged between 1200 - 1500 lei reseived the above.memtioned
allovance for esch child except one (i.e. a worker with three
children would receive the allowence for only two of them.
A worker vhose earnings exceeded those mentioned sdove, would
not be entitled tothe allownce. In 195 the family allowanse
were cancelled for workars earning 1200 Lei or more.
e. In regards to sick pay the following imnovations were introduced:
(1) Yor the first three days of an iliness, the worker receives
50 pereent of his basic wage, but not less then € Iei per day.
Until 1959, he received no pay at all for these axys.

(2) 7Por illnesses lasting from three days to six months, the worker
is paid secording to the following scales, whigh is not deter-
mined by the mmber of his total working years, but by his
mumber of yesars at the plant:

Prenrr

50X1-HUM
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Jor two years at the plant, 50 peareent of the baste
wage, but not less than 6 Lei per day.

Two to four years st the plant, 60 percent of the basie

wage.
Four to six yemrs st the plamt, 7O percent of the basic
wage.

8ix to eight yeurs at the plant, 80 pereent of the
basic wege.

Above eight yeurs at the plant, 90 paremnt of the dasis
wage.

In ensh of the sbove mmntioned eases, the daily wage Guring
e {linsesdaould not be less than 12 Lei.

(3) Tubareulosis sufferers sre entitisd to ome year off with full
pay end in the event of their needing further sieck leave, they
are entitled to 90 pareent of their basic wage, wvhatever
their seniority might de.

f. In 1959, the workers benafited from a muber of {nnovations, but
their setusl valus was firtually esncelled by new increases in
wmorwmm,mmmmu

inoreases. Jurthermsre, st the Electro-Aparsta) factory (and possidbly

otherplants) & system was intyedused which sngered the workers snd
viich actually smsunted to sm unoffieial relsing of the produstion
norms. Jor exmmple, & eertain unit has to produse 10,000 fuses
within a fer days. Two to thres dxys sfter the fuges have been
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delivered to the storekesper, the workers are told that when they
were inspected, it wes diseovered that they hed only handed over
8,000 and that they must mikewp the defieit after hours without pay,
otherviss an eguivalent sum of money would be dedusted from their
basic wages. Therefore, having already prodused 10,000 fuses, the unit

: m/n&muwmrmwmnmma,mum

Pay ad the mwagenent is able to boast of having redused production
sosts.

3.  The labor code determines that a worker may be diswissed with 15 anys'
notice for budgetary reasons, in the event of work esonowmde and for
seourity ressons. This has csused a permmnent feeling of insecurity
awong the workers, sinece any of them may reseive notiee of dlemissal

’ at axy time. On at least one cecoasion every year, & nev saandment is

| introduced, snd ss & result mexy workers are dismissed. Workers are

also dlsmigsed whion & home or export oréer has been fulfilled and there
15 »0 longer sufficient work to keep all of them fully employed.
Seaurity reasons are #o mumercus that & worker, who one day had felt
himgelf to be abedirtely in the olesr from all peints of view, could the
next day find himself to De s ensmy of the regime and consequently
unemployed. It is often a suffieient resson for & worker to lose his
Job 1f he refuses %o pertisipate in "pstriotis” work, refuses to
subsaribe to Beinteis or is the friend of a person wrrested on a ssbotage
charge. Vorkers are not dismissed for esoncwls or social reasons, dut

} purely cut of pelitieal coasidesrations snd although the managesment, in

‘ close cooperation with the plant treds union, my astually esmxry out
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who are %0 be dismtisved.

k. The Party also detaxuines who s t0 receive & promotion. Those who
reseive promotions are not skilled vetersn warkers, but Perty activists
and persons fuvored by the Party ¢sll searetary. Also, there is 2o

Mw;mmmm-mmm, will remain

ot thet level. Often & worker is demoted t0 & lesser position snd his
wges ere sarvespondingly decrensed. Thare sre tioes when & worker 1s
disxiseed, not becsuse there is snything wrong with him, but bessuse
the Marty wishes to glve his position to cne of its proteges.
5, Detalls on vasstions, rest and convalessent homes are as follows:
a. The esployess are entitled to mmmal vesations in ascordance wih
the following seale:

(1) Glexrks - 12 éays.

(2) Department heads - spprox, &4 dmys.

(3) Piaunt &irestors - spprox. 28 énys.

(k) IAght mumw) lsboyers - 12 to 30 days, secording to age end
seniority

(%) Hesvy mmmal lsborers - 18 to 30 days, segondiing to

age sod sentiority.
b. A wvorkter mast take his mumal leave st & tixe determined by the
mepagement and not wvhen he chooses. A wrker vho has not taken his
previcus year's leave, cemnot slaim it the fuollowing yesr unless

W is sble t0 prove that the mmusgement prevemted him fyom taking it

at the proper tinme.

e pi|
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e. All the rest homes eyt for those belonging to the Perty C.0., the
mmormmuwmormmm,m
been put undsy the treds uions. The plant treds wicn receives
immmmmmmmmm
dotalls:

(1) m\pmofmmmmmmumﬁom.

(2) T™e mmber of plases reserved for the plant st the sbove mentiomed

homes.
(3) The dates on wilsh thess plases are to be vasant.
Apparently the plant's treds union Ls to desile which workers are
t0 bemefit from & pariod at & rest home, dut in fact, the Party
cell sesretarist actually desides. At each rest home there is only
mmfp%mummm,muommtmm
1s mads sceording to politiesl constiderations. Therefore, Party,
UIM snd trede union astivists benefit from the ryest howss almost
mm,ﬁmuhn&«nﬂium&crqmm-mmm
top. ”MWX&O!MQ&MM“WM
sidition to their wozk, spend their fres time st public setivities,
Geserve 10 go to rest howes. un & worker has besn ehesen, the
worker ssnnot go to the yest home of kis eholee and 4t often oocurs
that he is forced to go to & mamexr home Suring the winter or
wige-versa. Until 1960, sten ypereent was dedusted from the wages
of a worker wiile he was at & home, iu retwrn for whish he received
a return tieket to vharever he was sont sud 12 days at the home.
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In 1960, the worker's paxgicipation in the expensas of his vaeation
var raised and he must nov parchase his owm trevel tickets.

4. The Minigtry of Health and Boeial Welfwre muintains & mmber of
convalescent homes for sick workers. The worker's stay at one
of these homes extends for 21 4xys and should it exceed his annual
leave allowvence his wages are paid in accordance with the sick pay
rate. fiscopding to the regulations the plant doctor decides who
18 to go to s convalescent home, but in prectice the Party sgain
interferes snd it setuslly deeides. At the Flectro-Aparata)] fsstory,
there 1s» an extremely sick old veteran worker, sho despite the fact
that he snmually spends two months in @ hospital, has never ence, |
during 1 years, been sent to & convalescent home. He is not favored
by the Party, vhereas Party sctiviste suffering from "fatigue”
have besn sent to a eonvalescent home. |

Bf the 1,600 workers at the Elestro-Aparata) factory, some 350 to k0O
are Farty msabers or dandidates for mesbership. However, few of these
are Commmnists and most of them joined because they hoped to obtain
Wmotmmty Party purges snd the enlistment of nev
menbers still eomtinue, although to s lisked extent. Mebers are purged
becsuse of their past activities (membership of snother Party, soeisl
baakground ete.) or sinply becsuse of persomal diffsrences and jeslousy.
A very simple system is exmployed for enlisting nev mavbers. A prospective
manber is spprosched and told that he has been undar observatiom for
some time and it has been decided that he is worthy of the bhonor of
presenting his oandidacy for Party mesbershi). memym
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persca, who 18 prepared o endanger his livelihood, will dare to refuse
sk s "hovor”. Party mexbers hold weskly or fortwightly meetings, &t
vhioh, in sdfition to hearing & politissl lecture, they diseuss all of
the plant's yroblems, disxdssals, prosotions snd dewotions, pertieipation
invuﬂ.mmjﬂ‘u(mﬂm&lm,mm
help in agrisulture, m.)im'r\é”w 80 pereent of the exployees under
dmammmm,mmmmummsou
the Party. Resently, much has been done to tremsfwr importamt positions
wwmr’&wmnwmwm. The suthorities hwve
sstually suscesded in edasating & considershle percmguge of thejyunger
mmiumotvm,mmmmmom
education snd home influense eomtimues and the latter iz superior.
(hristuas, aster, stc., re ordinary working days sod in su sttespt
wmmmmummnnmw, fostivities
are held in sshools and fastories, vhich mainly sttraet the youth.
W-mmu/-mmunm,mmuwutm
are powrless to take sny counter-messures against those whe stay sway
from work.
mmm-wmummumu
mum,mwnmmmmetwm'mm.
MMWMWQWW%MM"“
problems, in sddition to vhieh the workers mist sttend meetings of the trede
mmwmwmumm-mmm

| 50X1-HUM
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held on the oceasion of national or workers' festivals. The custom of

reading the leading article of Seinteia aloud each morning has been
cmcnoa.butonthcocmofmryummmmmnorimrmtoml
M, the leading srticle is read out during the 10 a.m. tea-break.
All the workers no longer participste in the parsdes hald on festive
oocasions (1 May, 23 Augast, ete.), but only those Who are considered
worthy of the honmor, vhose nsmes are published on the bulletin board
together vith their allotted task (carrying bamners, flags and pictures
of a national lesder). As & rule, those who are chosen do not reveal
any particular enthusiasm.

In each plant, a mepber of the trade union suthorities is responsible
for circulating newspapers. His task is to persusde the suorkers to
subscribe to one of the following pspers:

a. Sointeis (the Party C.C. publieation).

b. Seinteis Tineretului (the UMM publication).

c. Romina Libers (the local councils' publication).

d. Viata (the trede union journal).

umummmtmmmemneawmmmmm
that ostensibly the workers have a free choice, the sdministrative and
Wmmsmcmu&wm.mmmmwmm

Mmmmlommtofmmmiwﬁmm

Libare or Viatsa.

"patriotia” work is a further burden which the workers have to suffer.

Until 1958 to 1959, it was ealled "volunteer work”, but after meny
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Wmmwwmwmm"wlmm",mmm
changed. MM,WMW,MQWIMM
of hours to street cleaning, eonstruction and agricultural work. Older
peocple "volunteer” to malntain, clean, desorsts and look after the
gardens at the plant.

10. Details of gusrd &uties are &8s follows:

a. m.un&motmwcimmimwmmeind
scoountant are responsible for all mesns of security st the plant,

’_‘ wmmmozmummmm,meh

are dsalt with by the &lreator of the Special Office. The direstor

otthemi&ntwmmnmntuﬂmtnmwm
five fighting unit (civilisns hired by the plant) and the guards.

b. clm,mmmmmmmmwomumm
amxaotﬁm-,mmmumnem-mmmwm
work safety aspeet of the plant.

s. mmummwpmmpmwmmmu
who are paid by the plant.

4. In late 1956, following the Hungarian uprising, "worker guards"
(Becuritate spproved persons) were established at every industrial

plant in Rumsnis. Mezbers of the guard enter inmto comtrset with {
the plant, in which they underteke to serve in the "gusxd” for a
period of three years. They tvain three times & woek, under the
direction € Minigtry of the Interior officers snd for this time
they scutinae to receive their full wvages. They are only called
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for guad duty on the eve of festivals, when throughout the ecountry
special security measures sare taken and the guards are doubled
everywhese to yrevent sets of sebotage, ete.
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